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Changes and Prospects of Chinese Style
Management from the Viewpoint of Labor
??????? ?
The economic situations and business environments in China have
changed largely since the end of 1978, when the economic reform
and open policy started. The economic reform and open policy has
strengthened the competitive business environment for enterprises through
the expansion of trade and various types of ¯rm ownerships. Given
these changes, enterprises may be forced to disappear from the market
unless they respond to the changes. Accordingly these changes have
led to changes in management, including labor. This imples structural
changes including the recruitment system, the wage system, and the
training system. According to changes in various areas of management,
many have been against labor. Evidence of this can be re°ected in
the rapid increase of labor disputes. Systems and regulations protecting
labor have been created. In future however, the competition amongst
enterprises will become more severe, and numerous environments will be
against labor, there foreand various types of protection for labor will
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